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Abstract

The objective of this research paper is to undedstehether and, if so, how the economic literature
the assimilation of migrants takes into accountrtie played by sending countries in process of
migrant assimilation in destination countries.

This subject is not tackled explicitly, as researshtend to look at the question of the possitike of

the sending country in the selection mechanism mrliyectly. Many variables used by researchers are
strongly tied to the policies of the sending coynltrut a specific effect has not been isolated and,
indeed, is difficult to isolate. Better data andrencesearch are needed.



Introduction

Understanding the integration of migrants has becarorucial issue for an aging Europe, which needs
future citizens. The limited success of the poticiaplemented in destination countries has shosvn it
complexity. Disentangling the many levels of intmtions in the destination country — European,
national, regional and local — has not helped wtdad and solve the many differences registered
between different national groups. A broader réiftecis needed. Yes, the migrant, the migrant’s

family and the institutions of the destination ctiyiplay a role. But so, too, does the sending trgun

This contribution to the INTERACT project runs thgh the economic approaches to the labour
market assimilation of migrants and the many aotgrieh affect its success. It starts by covering th
economic approach to labour market integration ftbeninside and then points to its limitations and
attempts to bring out the role of the country agiorfrom the darkness where it has been hidden.

1. What economists mean by economic assimilation.

The word “integration” is rarely used in econongsearch. Economists prefer the word
“assimilation”, which has a clearer operational meg. We do not intend to enter here into the long-
standing European debate between the German mitietegration by separation” and the French
model of “integration by assimilation”: respectiygetlifferent languages at school and less involveme
in the society of the destination country vs. sfréinguistic and cultural involvement in the host
society. We happily leave this important and riefvake to sociologists. A useful historical andicalt
survey is to be found in the Unterreiner and Welntract report (2014/01) and in Garcés-
Mascar@éas, Penninx (2016) in the IMISCOEseries.

Economic researchers have not taken any posititheinlebate but by adopting Alba Nee
(1997)’s definition of assimilation, a migrant gpassimilates if there is a “reduction of differeac
between similar groups over time”. They, therefeeem to use assimilation with native citizens and
workers as an appropriate model.

Economic researchers, mainly, focus upon assimiiati the labour market: there the participation
rate, the employment rate and the unemploymers,rdieir duration and migrant wages are compared
to a similar native. Additional topics are covelsdeconomic research, like, for instance: the over
education of migrants (are migrants too educatethi®job they perform?assimilation in the welfare
state (do migrants use welfare benefits more thamatives? Are they likely to exit from welfare
dependency at the same speed as equivalent njfikes8ing and property use (do they rent and buy
houses like natives? Do they buy a house earlér tiatives? Are their properties smaller or larger
than natives?) saving habits, etc. All these represent impaitadicators of economic integration in
the destination and also in the sending country.

However, as we stressed before, labour market dason is also a priority, thus economic reseasch
concentrated on integration in the labour marketeéd, analyses generally compare the employment
or wage profile of a migrant with the employmentn@ge profile of native workers with the same
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characteristics. The analyses of wage assimilaferprobably the most diffused and the most helpful
because the remuneration, which the migrant wad@gives, can be considered an aggregate index of
his or her labour market integration. It, after eiptures both their experience on the job and any
initial human capital.

2. How do economists measur e labour market integration?

To approach the labour market assimilation of fymevorkers longitudinal data are the most
appropriate. Frequently longitudinal data are mailable and repeated cross-sections are used.
Naturally, in such cases more attention is needdithd a control group which entered the labour
market in the same period and thus was submittétkisame economic cycler which represents the
same worker in another survey, taking the cohdecefnto accourtt

What is assimilation for an economist? This refermigrants not receiving the same wage as a
similar native (as in the initial point of both thexd continuous and dotted lines of Figure 1),igndn

her entrance to the labour market. But, little itiiel they catch up and, at the end of a reasenabl
period, they achieve the native wage profile (bline and continuous red line in Figure 1). More
frequently, and this would be unsuccessful asstimilathe migrant begins with a lower wage than a
comparable natives and remains permanently belatotha similar native. Another possible option is
(dotted lines green in Fig.1) that the migraneenthe labour market with a similar-to-native wagée
his upgrading options do not grow at the same sgbad the wage differential increases as time goes

by.
The first empirical researches on these matters Wased on USA data (Chiswick 1978, Borjas 1985,

They look at how to best understand the integrgtimeess: ‘assimilation refers to a process whereby
immigrants acquire skills, including English praéiccy and knowledge about the US labor market and
other social institutions which ultimately will emhce their socioeconomic success and their earnings
in particular’. The definition gives a fair ideatbie economic approach, which uses human capital
theory as its natural point of departure. The r@sfuent result is the under-assimilation of migsa
which is imputed to low human capital and alsoiszdmination. Later on the research was extended
to the European countries,where again the pregaiésult is under-assimilation.

The model that researchers use is a wage or emplayaquation where the change in the wage is
explained by individual variables which control tbe individual characteristics and additional

Y1t is well known that when the wage profile is reproduced by using census data or repeated cross sections that three
types of errors are present: the first is due to the average human capital cumulated before arrival by the cohorti named
vintage effect; the effect of the labour market variables which can be different upon arrival; and last the cohort effect .
See LaLondeTopel (1992).
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Figure 1: Wage assimilation of migrants
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variables at a higher level of aggregation: these might include, for instance, the unemployment rate of
the area where the worker works or lives, and other non-individual variables.

The approach is part of the human capital theory which interprets wage growth (the probability of
being employed, unemployed, duration of employment) as the return of human capital embodied or
acquired by the worker on the job or out of the job.

An example of a wage equation is included below. Here the dependent variable is the individual log
weekly wage Yi]. This depends on individual time invariant vat&sbja;]?, individual time variant
human capital variables;[] and a worker’s job characteristicg]. In addition, you can find controls
for different macro-economic condition®y],which affect both the regiom][and the sectors] where
the workers are employed and the size of the migraational communityd] in the destination area

[Kerl-

D Y, =F(X,Zi s Mege s Ko @ 0N,

where f(.) is a function of the variables and tffeas mentioned above amgdis normally distributed
with zero mean and it is independent from the Wemand effects inside f(.).

The methods used vary from fixed effect, differerice difference, or the OAXACA (1973)
decomposition. In the last case the differentialeen the two groups is subdivided into differelstia
due to different characteristics (older or youndess educated or more educated, female etc.) or
attributed to the coefficient that the charactar$stold in regression results. This second compione

’Individual fixed effects replace the individual énnvariant variable in a panel analyses whichdsyever, the more
frequent and more accurate
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shows the differential in terms of the rewards (iméce) that the market gives to different
characteristics, depending on whether they are bgldoreign nationals or natives. This is best
illustrated by an example: the effect of tertiadpeation on the final wage of a worker can diffene

is a native or a foreigner. Let us imagine thatfitst effect is greater for a native than for axntive.

If, instead, the foreigner’s coefficient is highiean the native’s, it reduces the differential, levhii they

are lower it increases the differential: this ie ttase even if the two coefficients hold the saige in

the single wage equation.

The differential in the coefficients is, occasidpalinterpreted as a discrimination indicator. $t i
inappropriate, however, because it refers onlheowage or employment differential not explained by
the characteristics covered by the variables inrdggession. Thus it can capture, for instance, the
different quality of human capital, and other diffleces such as knowledge of destination country
language(s), which are not measured correctlyarréigression.

3. Which arethevariable used?

The variables used in the empirical analyses deppod the characteristics of the data set, but gmon
theindividual variableswe typically find:

personal information: age, gender, marital statuspber of children, year since migration or duratio
of stay, knowledge of the destination country |eagg)

professional information: level of education (iretbountry of origin, in the country of destinatipn)
occupation (employed or not), type of occupati@ttsr of occupation, experience on the job, etc.;
among the moreaggregate variablesthe dimensions of the migrant’'s ethnic communitlye
characteristics of the diaspora, and macro-econgariables.

The individual variablesare interpreted inside the human capital approahbs the older and more
educated the migrant, the higher will be his or Wwage. The higher their duration of stay in the
destination country and the greater any experiemcéhe job, the higher will be migrant integration.
This is so because the variables in question medkarincrease in human and professional knowledge,
which favours both employment and its remuneratidales frequently enjoy easier integration, being
married with children also encourages integratmmniien, while frequently having a negative effatt o
female labour participation.

Education levels favour access to non-manual jbbsover education is a serious problem, thus not
having higher education favours a good job mattite years of education in the country of destination
instead, always have a positive effect becaus@uh&n capital produced in the destination courgtry i
better tuned to the demand of the labour markeis Pnoves, in fact, a better signal of worker
productivity.

The knowledge of the language of the country oftideson plays a positive and important role,
especially in favouring the move to non-manual jobs

Some sectors offer better opportunities for advarerd: construction and agriculture and
housekeeping offer far fewer.



Table 2 derived from research in the United Kimgdby Clark and Drinkwater (2008) shows, in the
section below, the variable used to control thabpbility of being employed for different commuaii
(age, education, marital status, children, religiogalth). In the first part of the comparison withite
natives, meanwhile, the differential in the averagedecomposed in two parts due to different
characteristics held by the two groups and theersfit effects that the characteristics have on the
probability of getting a job. For some groups liKer instance, for Sub-Saharan Africans and
Pakistanis these characteristics have little eff@ct the differential is due to the slight retufriteese
characteristics.. For the Chinese these differeatacteristics play, instead, a positive role.

Table 1 Male Probit Decompositions of the Employment Differential with Whike, 1991

1991
Black Black
Indian  Pakistani Bangladeshi  Chinese
Caribbean African
Differences in means 0.142 0.186 0.024 0214 0.248 -0.005
Differences in coefficients 0.073 0.176 0.032 0.155 0.137 0.020
Differences in characteristics 0.070 0.010 -0.008 0.059 0.111 -0.025
Characteristics breakdown:
Age 0.006 0016 -0.024 -0.008 0.010 -0.021
Higher qualifications 0.010 -0.007 -0.005 0.007 0.009 0015
Marital status 0.023 0.005 -0.030 -0.021 -0.019 -0.013
Dependant children -0.001 0.001 0.010 0.011 0.013 0.004
Immigrant status 0.015 0.017 0.048 0.045 0.038 0.033
Region 0.012 0.014 -0.005 0.005 0.025 0.007
1 health 0.005 -0.005 -0.001 0.021 0.035 -0.020

From: Clark, Drinkwater 2008.

The aggregate variablesre in general of two types: they are related eitheéhe migrant community

or to the labour market. Controlling the labour kercycle becomes more and more relevant given the
differential development that different sectors alifflerent regions experience. Migrants suffer from
lower wages and higher unemployment rates becdwggeare employed in a declining sector, which
offers very few carrier options. The migrant comiityioan play either a positive or a negative rdfle.
the community is measured in terms of employeesprapetitive effect prevails and the larger the
number of those employed, the greater the competind the negative effects on wages. If, instead,
we consider all those with a job and those withénequently the community supports the migrant in
his or her integration. It helps the migrant todfia house and a job. It helps in taking care of the
children etc. and frequently has a positive effacteconomic integration. Nevertheless the enlarged

community can also reduce the positive effect am tlnman capital characteristics of the worker
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migrant. This is so because it reduces contact otlter communities and with the native population,
thus reducing the possibility of learning the natlenguage and of widening professional contacts, a
crucial part of long-term socio-economic integratioVery few studies analyse the role of the
integration of the community in the individual igtation of its members: Hattogt al (2011), for
instance, who finds a strong positive correlation

The lack of data conditions the modelling of thepéial test and to use richer datasets the engpiric
analysis is almost always limited to the countryele Many interesting and innovative papers have
been based upon individual longitudinal datasées fhe German Socio Economic Panel, or Social
Security national data, which are limited to specdountry or national labour force surveys with
retrospective modules (Algagt al. 2010 in Germany, France, and Britain; Dustmatral. 2010 in
Germany and the UK; Shields 2002; Gevrek 2008, &ijwd 2010 in the Netherlands; Amuedo-
Dorentes 2007, Izquierdo 2009 in Spain; Venteti@l2008 in Italy; Finnas 2007, Lundberg 2007 for
Sweden; Kangasniemi 2013 for Finland, Germany,Natherlands, and the UK; Longva and Raaum
2003 in Norway; Sarvimati and Hamalainen 2010 inldfid; Drydakis 2011 in Greece; Bevelander
and Nielsen 2001 in Denmark; Cabral 2013 in Potju@aese dataset include hard information on the
status and characteristics of migrants in the dastin country and occasionally questions answieyed
the respondent on the sending country. While thet fiategory offers hard information, the second
depend upon the reliability of the respondent.

4 Thetraditional destination country approach and its problems

If too little comparative research is problematice concentration of research upon national case
studies gets around an important limitation of #ygproach. We refer to the fact that labour market
functioning, the welfare system, integration pagiand the implementation of migration policies,
which strongly affect the integration of all workeaind particularly migrant workers, are not incllide
in the empirical model. Fig.2 tries to sketch takationship between the different components.

The migration policydefines the condition of access as labour, famigmber or refugee and thus
determines the type and the number of foreigneamiizthat have the right to enter a country and its
labour market.

Different migration policies and different implentations and enforcements produce different
expectation and attract different types of migramiso are, generally, easier to integrate in thela
market. The presence of (repeated) amnestiesys$tarice, creates the expectation of an easy baxck do

* Di Palo et al. 2006.
* For example Borjas 1999 shows that the higher performance of migrant workers is related to the higher ethnic capital of
the community; Cutler et al. 1997 find that blacks in more segregated areas have significant lower outcome than blacks
American in less segregated areas; but Edin et al.2003 found that living in an enclave improves labor market outcomes for
less skilled migrants.
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entrancg and reduces the ability of the country to enfateria which favour the employability of
the migrant.

As Lemaitre (2015) points out the different chasnef entrance for migrants — family member,
labour, refugee, student etc. — has a strong etfedheir employability. His research, by using the
2008 EULFS, which includes the reason (channeBmifance, shows that the integration of migrants
entering for family reunification and humanitariggasons is much lower than those entering as labour
migrants. The last group, however, represents 8% of the total foreign population, while family
members form 50% and the refugees the remaining @@¥haitre, 2014). The large and frequently
exclusive attention devoted to entrance rules fabdur” migrants and its link to the integration of
migrants at large offers, it might be said, a dist vision of the issue. By looking only at thigpact

we do no efficiently analyse the causal effecttheflimited integration and employability of migtan

In Sweden, trying to understand the lower labourketaparticipation of refugees for instance, Eelin

al 2002 study the effect upon the integration of refsgnigrants of a policy of redistribution in small
groups around the country. The point of this stateas to avoid the creation of an ethnic community
which has been blamed, in the past, for segregafiom strategy did not work in integration termeeT
dispersion of refugees actually made integratiomenatifficult and increased the need for suppore Th
strategy was, thus, abandoned.

Fig.2 Steps in integration in the destination cognt

Migration Policy Structure
of the
Access to legal status,
¢ ; Labour .
emporary permanen market ‘ Integratlﬂn
status,
Labour market access, . )
Welfare, Housing, Institution t
Permanent residency of the LM
status, . o
Citizenship Integration policies

Other policies like the criteria for a permanergidency permit (i.e. 3-5 years of work) or citizkips
of the country of destination (i.e. 5to 10 yéalso condition the type of migration flows thhet
country of destination receives. Citizenship adtjois favours settlement, but also stronger

5Borjas G., 1999, The Haven’s doors.



integration. Citizenship acquisition also favourdals of circular migration, between destination and
origin countries and the possibility of searchingd job in another European country.

But different labour market structureend functioning also condition migrant assimilatidhe high
unemployment rates, or the availability of only Iekilled jobs reduce the assimilation of foreign
workers. The analyses of the wage differential leetwnatives and foreign nationals in Italy (Strom,
Venturini, Villosio 2014) shows clearly that the imaeason for under-assimilation of foreign workers
is entering employment in sectors without care@spects. Also, natives who enter employment in
“migrant jobs” have very little chance of leavittigat type of employment. Figure 3 shows the
increasing wage differentials of similar workersittwthe same individual characteristics) who enter
the labour market in the same period and who angl@med in different sectors. The sectors, where
migrants represent more than 20%, are definednamitjrants sectors” and natives and foreign nations
employed in these sectors have the same wageerdfius it is the entrance job that determines the
future employment trajectory of the worker: andhié economy of the destination country has only
these jobs available there is no other option. firhedimension, the sector composition of the dedhan
for labour and the different role of trade uniotsoglays an important role in shaping the emplayme
trajectory of the migrant. Last but not least these welfare legislation, which defines the
unemployment benefits that the workers who loss jgdn receive and for how long. The country case

analysis cover all of this, but the lessons deriveth one case are rarely exportable elsewhereuseca
the structural differences are so very large.***

Figure 3 Wage profiles of similar individuals: maéntering employment at 18, in Northern Italy, in
the Manufacturing sector.
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From: Venturini, Strom, Villosio, 2014

Lastly there are the integration policies, whick arainly provided at the regional level. These help
migrants in learning the language of the destimatiountry, in training them for labour demand aad s

9



forth. The need and the success of integrationcigsli of course, depend upon migration policies
which decide who can enter the country and joiofpn labour market functioning that defines the
jobs at the disposal of the foreign nationals. Tiseiccess depends strongly upon the structureeof th
country.

The only comparative research that takes the @ffitetypes of welfare systems into account is very
recent: Guzi, Kahanec, Kurekova, (2015). They UmeEU Labour Force Survey and the Oaxaca—
Blider methodology to define the native migrantdfedential in labour force participation,
unemployment, low-skilled employment and tempommployment. After this they study the role of
institutional variables on the explained differafgiby migrant native characteristics and non-erpth
ones. They use four dummies to distinguish diffetgpes of capitalism: CME coordinated market
economies; LME liberal market economies; MME Mixethrket economies; and EME emerging
market economiés They also employ the index for Employment pratectEPL, which captures
labour market rigidities, unionization density asallective bargaining coverage, as well as openness
to international trade and the importance of défgrsectors: agriculture, manufacturing and sesvice

All these variables are significant in explainingtho the explained and the unexplained differential
between native and foreigners in employment, uneympént, low-skilled jobs and temporary jobs. To
proxy the role of the country of origin the authatso introduce five aggregate dummies to captwe t
origin area of the migrants. The results are ingvesbecause the majority of the variables are
significant and explain something like 0.9-0.75 #he residuals (see figure 4 and 5 of the paper pp
22-23). This implies that, taking into account gteucture of the economies of destination and the
different human capital characteristics of the migs, the differential in employment participatiien
very small.

At national level analyses are easier because #ie differences are controlled for but the inteigrat
policies are defined at local level according te tieeds of the local environment and thus the@cedf
vary according to the peculiarity of the area andhis way controls at local level are needed for
differential interventions. In addition migrants sifnilar nationality or area of origin are concemed

in the same local area and it is impossible to idensnigrants as a single group. This is, firsgeaese
they have different average characteristics; betosd, because the country of origin affects the
performance of the worker in many ways.

The role of the country of origin is not in thedngcause it is an individual approach nor in the
modelling even if the policies implemented by tloeimtry of origin are embedded in many variables
which affect the integration of their movers.

5. Theroleof the country of origin

®n particular, the nineteen CME EU countries includes Austria, Belgium, Germany, Denmark, Finland, Luxembourg, the
Netherlands, and Sweden; LME includes Ireland and the United Kingdom; MME includes France, Greece, Italy, Portugal
and Spain; and EME includes the Czech Republic, Estonia, Hungary and Slovakia.
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The effect of migration in the country of origindealt with extensively in the analyses of the cffef
migration. These point to: the positive (or negaieffect of the reduction of the population inrséa

of jobs, which frees up resources for the remasidire positive (or negative) effects of monetary
remittances, which finance consumption and produactthe effect of social remittances on political
participation and fertilitf; the risk of brain drain or of brain gain with thetflow of highly-skilled
migrants® This is not a complete list, by any means, birtdludes some of the most important points.
The analysis also cover the policies implementeddnding country governments to favour the return
of migrants. An example here might be the Unitedidfa programme TOKTEN (for more see
Fakhoury 2015). This temporarily attracts profesalanigrants back home to train native workers and
students and offers other programmes to attradt bogrants’ human and physical capital for the
development of the origin country.

No systematic researaxplicitly covers the role that the origin country plays imoi@ing migrant
integration, directly or indirectly.

A specification of the migrants integration by coyrof origin is frequently used in the empirical
analyses. But the country-fixed effect on mignaages, see for instance Table 2 — derived from one
of the few pieces of research which combines diffedestination and different countries of origin
(Algaret al.2010) — does catch everything: different cultudéerent religions, different natural
abilities and last but not least the governmergssociation interventions or relatives actiongat@ur

Table 2 Log Net Hourly Wage by country of destination and country of origin fixed effects

France Male  Female |Germany Male Female| UK Male  Female

Maghreb -0.161***| -0.089** | “German” Immig}0.119**%-0.138** White -0.034**4-0.055***
CEE & other non-

Southern Europe| -0,016 | -0,002 |EU16 +0.128**4-0.112**1Indian -0.269**4-0.236**%

Africa -0.262***(-0.227***| Turkey +0.076**%-0.169**!| Pakistani -0.342%*4-0.213**¥

Northern Europe| 0,059 0,058 |OtherEU16 0.094***[0.048***| Black African [-0.435***-0.318***
Eastern Europe | -0,052 [-0.164***|Former Yugoslavit0.173**%-0.094**YBlack Caribbe|-0.216***%-0.087***
Turkey -0.099** | -0,072 |ltaly +0.156**%-0.081**Bangladeshi [-0.553**%-0.214***
Asia -0,063 | -0,052 |Greece +0.205**%-0.205** Chinese -0.274**4-0,173**%
Observations 24.579 | 22.881 |Observations 190.589 | 165.996 |Observations| 331.043 | 347.006

Note: these are the coefficients of dummy variables in an earning equation with as covariates: age, full-time education,
a quadratic as potential experince, and time and country dummies. Sample aged 16-64. Robust estinates, *** significant
at 1%, ** at 5%, * at 10%. From Algar, Dustmann, Glitz, Manning 2009, p.28

7Spilimbergo 2009, Fargues 2007
& Boeri, Brucker, Doquier, Rapoport 2013 and Fargues Venturini (eds) 2015
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migrant integratioh Table 2 shows that, in France, the countriesifedect is significant and
negative only for Turkish, African and Maghreb maligrants. It is not significant for male northern
and southern Europeans, and eastern EuropeanssaartsAThis result implies that migrants coming
from Europe or Asian are not statistically differé&mm natives. For female migrants from Eastern
European countries there is a disadvantage in tefmenmuneration. In Germany and in the United
Kingdom a similar picture emerges. All areas ofjorishow a disadvantage in wage terms. In
Germany the main disadvantaged groups are ItalidrGaeek male migrants as well as Turkish
women and ethnic Germans migrants. This resultldizeitaken as a general indication of a country
fixed effect but with a finer control using moreriadles. For instance, the duration of stay could
produce different results and reduce the sizeettrefficient or even reduce its significance,ibut
shows that there is something left unexplainediuWZand Hartog, (2012), find, instead, that the
introduction of the country of origin made the edgliimn variable irrelevant in the employment
assimilation of migrants in the Netherlands.

5.1 The actions of the actors of the country ofiaris already included in many explicative variabl

If we look at the variables used in the assimilatiegression, see Figure 4, many of them are gpenl
or less openly part of the policy that the actdrsauntry of origin implement to help or hinder the
integration of migrants. The education and the Kedge of the language spoken in the country of
destination are part of an educational policy utaden by the country of origin that can favour
international mobility. The duration of stay is agatrongly linked to the policy that the countrly o
origin implements to favour settlements in the ithsion country, circular migration or to favour
returns home. A government that accepts doubleeciship favours the move from one country to the
other; governments that force citizens to givehairt citizenship on acquiring another oblige, éast,
the foreign national to a more permanent move amor total form of integration.

Figure 4 Variables used in the analyses of therdlsgion of migrants

Variables Effects Links

Individual variables

Age (+)

Gender

Education (+) Country of origin
Language (+) Country of origin
Experience (+)

Occupation (+) Country of origin
Duration of staying (+/-) Country of origin
Selection of the returr (+/-) Country of origin
Aggregate

variables

°The countries fixed effects can overstate the specificity of the migrants group from a given nationality because the
regression of the Net hourly wage controls only for education and gender and first generation and second generation,
regional and time dummies.
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Ethnic Community (+/-) Country of origin
Role of Diaspora (+/-) Country of origin

2.2 Explicit inclusion of the country of origin kn

The onlyexplicit wayin which economic research has taken into accthentsending country is: in
modelling the decision to remain in the destinatamuntry; and in looking at how this decision
changes migrant quality (in economic terms) for ltlest or for the worse. This is crucial for quality
composition analyses of the migrant groups who shoto remain, and their moves towards
integration. If the best leave, of course, the lteswill be under assimilation: if, instead, the nato
move you will find over assimilation, induced bygrant quality selection. The father of this strarfid
research is Christian Dustmann (2003) who trieaxplain the decision of the foreign workers to
remain or leave a country of destination. In tl@spect the country of origin plays a very important
role by favouring return, keeping the link with timégrant and attracting them back: but the famifli,

is still located in the country of origin, can alptay a vital role. Several scholars use different
instruments according to the information availahléhe dataset at disposal: some use family mesnber
at home mainly children and partners, while othéhars use variables better linked to labour market
trends, for instance job positions in the destoratiountry and the creation of jobs and wage gromth
the origin country (Dustmann 2003, Constaatal 2003, Venturiniet al. 2013, De Hasst al. 2011,
Dustmanret al.2007).

To control selectivity a two-step analysis is dolmea first regression the return decision is miedkl
and estimated and then in the assimilation equatioantrol for the probability of return is added (
instruments). Research has marked both resulteegative selection, namely that the migrants with
worse performance remain, has been found for instam Germany (Constaneg al 2003) and in
Italy (Stromet al. 2014) by using different datasets and variabtesnbdel the origin country’s
attraction.

In this way we find some direct effects from tletoas in the country of origin, namely Government,
Associations and Family members in favouring retbiut rarely a more precise indication of adopted
policies to favour a return to the origin country permanent settlement. No experiments have been
carried out to see whether the introduction of, sagnore open migration policy would allow circular
migration or favour both return and settlement.

The inclusion, in the assimilation equation, of tt@ntrol for selective return is very important. It

changes our approach to assimilation by breakingndmigrant moves into various phases, and by
showing that a migrant decision to stay or go i mecessarily permanent. It is well known that
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migration is not always a permanent move, and aitgrto the OECD repdftbetween 20% and 50%
of migrants return home or at least leave the thmdntry. Some countries have better records at
keeping up migrant inflows and in transforming thamo permanent settlers: for instance, the USA,
Canada and New Zealand. This is related to the ingpeessive job options available in these labour
markets, but also to the bilateral relationshipgctvitink countries of origin and destination.

5.3.The impact of the country of origin actors

As Figure 5 points out, country of origin actore af different types and can play different roles.
-Origin governments can affect the migration poliof/ the country of destination countries by
negotiating specific compositions by type of migsaas labour, family members, students; by pushing
for special conditions of entrance or quota andtaf for their citizen through bilateral agreements
accepting or declining the double nationality ceiodis; defining double taxation rules; and
establishing portability of pension rights etc.réFiarrow in Figure 5). If they are in the European
neighbourhood, they can even intervene inside théEighbourhood policies, which take actions into
account which favour the development of the coastand favour the increase in human capital.

-Also associations can affect the migration poficié destination countries by, for instance, lobhyi
for changes to destination legislation: this mighton matters concerning labour entrance and family
reunification. They operate by using the diaspdyeoad, but the initial push is based in the origin
country. (First pink arrow in Figure 5)

- Government institutions can also favour the emplent of potential migrants (second arrow in
Fig.5) through the public organization of job séaservices. These might negotiate and organize
international recruitment, like ANAPEC in Moroccé&ailing this they will, at least, direct the
individual job search. In addition they also organvoluntary or compulsory, in the case of Filipino
migrants, pre-departure training, which helps irdéign in the destination country by providing
information on language, habits, legal system aackessary skills. Or they might organize training
after the job offer is defined as part of interoaél labour agreements, as is done in Colombia

-With educational policies the origin institutiorcan favour an increase in human capital, the
knowledge of the language of the destination cqusrtid also the employability of migrants.

°0CDE report 2008.
! See MISMES General inventory for a survey of the measures taken by sending countries to favour the employability of
migrants.
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Figure 5 The actors and instruments of integration
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-In this field associations can favour job searched workers’ skill matching. They can organize
specific training courses for potential migrantfiefle are different types of organizations: some of
them are linked to ethnicity, others to the religiaf the migrants, some have antennae in destmatio
countries, other in sending countries, All, though,different ways, try to support the move of
migrants and favour the migrant’s integration ia tfational community in the destination countrabr
best in the destination country more generally. Fil@ino community offers a good example of
support: it organizes job placing services; legdfiisg training; language training; money transfét
also lends money); and supports, too, those whwtbave an active family network.

-A similar role is taken up by the family or thetexded family, which is connected with the diaspora
abroad.

-The support of actors by origin country Governrsgiissociations and families is very important not
only before the move but also during the move. Supwill favour the best settlement of migrant
inside the country of destination and favour, job,matching.
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All these actions are very difficult to measuret Buhe observable characteristics of migrantsthee
same and a large differential exists between thegiation of migrant workers a great deal can be
imputed to the actions implemented by sending a@sactors. Note the strong fixed effect in Tahle

This analysis become even more important when ks@saarch stresses the trans-nationalism of those
migrants who remain in between two countries: ih#tey are part of two different social contests

with friends and relatives on both sides of theld/ér In the economic approach the migrant move is
implicitly for good. The migrant is permanentlytime destination country and can be compared to a
native workers who was born there and who has meedathere. Only the correction for the probability
of return introduces some flexibility and realitBoth these hypotheses are questionable: the ntigran
do not necessarily remain in the destination cquictr good and, in any case, native workers move
abroad. Thus assimilation can come about througtyreamporary stays and the sequence can be
broken.

In addition, it is important to stress that maowtries of origin have changed their attitude talsa
migrants and the narrative around migration. Inghast they considered migrants to be “traitors” or
just temporarily outside the country and sendingittances (e.g. Morocco). More recently some of
them, for example Turkey and Morocco, have becoroagtive in supporting migrant integration in
the destination country. The reasons that pushisatiange of attitude were various: because the
possibility of integration after return are becogincreasingly difficult. Few jobs are availabletire
homeland and, in addition, a better integrated canity can favour foreign investment in the
homeland, higher levels of remittances (as withRhgippines) more job options abroad for nationals
thus migrants are now “ambassadors” of the origiméry.

The narrative of migration is very important, adlwgecause it shapes the attitude of the migradt a
of the migrant community versus the sending courtngl induces virtuous behavior. How can we
control the concrete action of the country of arigi favouring integration. This is difficult to
operationalize even if discourses on the subjexvary important.

5.3 Phases and functions which contribute to iraéign

In this section we try to understand the impadhefcountry of origin in favouring the integratioh
migrants. Martin and Makarayan, in the projectMts (2015)- try to understand the policies carried
out by different actors in the country of origirhédly distinguish three phases: before, during atredt af
migration. We would like, instead, to distinguibie different functions that the country of origin
interventions play in the economic integrationlw# tnigrant. These can be developed before or even
after migration and the match but they, neverttseltsssour the integration.

2See Steve Vertovec 2009.
BMARTIN, Ivan; MAKARYAN, Shushanik 2015 Migrant suppt measures from an employment and skills persmect
(MISMES): Global Inventory with a focus on countrief origin, ETF.
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Figure 6 Functional breakdown of action which support the employability of the migrant

a-Creation of labour-, human- or social-capital suited for a better match and increasein
technical productivity

a-1 education

a-2 professional training, general or specific atear ex-post match

a-3 specific legal training in the type of legigat migrants will face in destination labour market
training in the destination language

b-Creation of general and social human capital
b-1 general training in the destination language
b-2 Training in the social habits prevailing in tleation countries

c-Affecting the migration legislation of the destination country

c-1 legislation which defines access to the coualny its implementation

c-2 legislation and implementation which defines skay in the country: namely different types of
residence permits, their duration etc.

c-3 Citizenship legislation acquisition and relatigghts

d-Favouring the Match
d-1 supporting action which favour the entranceatfves
d-2 helping migrants in favouring their match bip gearch projects

e-Favouring upgrades
e-1 The narrative of migration in the country ogor should be positive “ambassadors”
e-2 Supporting the community with consular offie@sl association: lending money for investment.

Let’s start with actions that favour the creatidinoman capital (Group Figure 6). These included
school education or special technical coursesjrdsiin country language courses; and coursesein th
legal system and labour contracts. These actiommfahe employability of the potential migrant
abroad and are organized by the Government busals@ associations can support these activities.

The second groupb (in Figure 6) include all actions that favour hunaaml social capital: namely language
knowledge and introductions to the destinationetyciThese types of training are frequently exteride
reunified family members who do not receive prafasal information on how to do job searches. Tipetof
training increases the employability of a given raig but not like the first one which is targetpedfically to
it.

We already discussed instead the actions thateaatied out by the Government of the countryrifio and
associationsg(Figure 6) to make origin country legislation maregrant friendly. This might mean: fixing
preferential quotas; preferential access; and gb.f@n this group we can also include the lackdifcation
degree recognition, which are frequently said tatide root of migrant discrimination. The subjsctery
complex and this is not the place to examine it,the recognition of the level and quality of ediimma depends
on formal agreements between sending and destinatiantries.
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Country of origin actors can favour job matchingd).fAmily relatives in destination and in originuries,
associations and the Government itself can supipenmnigrant in finding a job and in particular thest
appropriate job in terms of skills honed in thegoricountry ¢l Figure 6). This is a very important step in the
integration process, especially thinking of potairfliture upgrades(Figure 6). As we showed above finding a
first job which does not provide any career oppattuis one of the main reasons for the under aation of
migrants. Sending country actors can also playrgoitant role in protecting the labour and sogdgtits of
migrants in the destination country: fighting agaworker exploitation and pushing for an increiaseigrant
social and political rights. The community itsedincact democratically, in the destination courttiygough local
elections, interventions in newspapers and loaztiests to defend migrants rights. There is no quesgtat the
support of associations, of the sending countryegawent strengthen their impact.

An interesting example of a country which takesagmare over its migrant citizens are the Philippirirhe
Philippines government targets low skilled jobshia care and house sector in many destination aathsn
Europe and the USA and the Gulf countries. Forrdason, it trains its future migrant workers foatttype of
job with language courses, legal courses on ttésignd legislation of the country of destinatiod an the
professional skills demanded by that type of jolb ofthis is possible because the migrant is adaligp receive
government authorization for legal migration, anaving legally is much less costly than moving ifiég.
After departure the associations and the family plaimportant role in job matching and in job a#lton and
support the migrant worker during their stay. Blssociation acts as a placing agency, receivirmilab
demands and finding appropriate workers. They dde® responsible for each single worker and tieeyl to
maximize the total output for the community. listivay the result of their activity is more effiotethe
Filipino community has one of the higher employmetes, but the care and family service sectoralmfier
upgrade options. The narrative of the migratioscpss has not changed in many years. The objeiftihe
government is to create the “super maid” and remadimited to low skilled workers. It seems a sessful
story, at least for the first generation, but gitea professional reproduction of the communitghildren
continue in the same sector — it is questionabthérlong run.

Chinese migration is low skilled because Chinesgdestts return back home as they have interestmggtions
there. But they also return because their projest always conceived by actors in the country @fioras an
acquisition of human capital, not as a step in gration project.

The Moroccan Government has changed the narratithe anigration of their citizens, even if the aigition of
a foreign citizenship does not imply the loss @& Moroccan citizenship. Let us say that a Moroaitiren
remains Moroccan all his life. The Government &las a labour placing agency the Anapec which elp t
potential migrant in finding a job abroad. In sopsgiods it was more active and efficient, in otHess so.
Tunisia negotiated a quota of migrants for Itafyrtg to favour Tunisian emigration but the quotaswarely
filled. It is too early to determine the effecttb® just signed partnership agreement betweendtalyEgypt: it
remains to be seen whether it will play a roléhia integration of Egyptian workers, who frequerahtered
with just a tourist visa for a seasonal work.

6. Concluson
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In this paper we have stressed that policy makeesl m comprehensive approach to migrant
integration, where the roles of all actors are maikéo account and where all possible actions
undertaken by them before, during and after migradire controlled for.

The integration of migrants depends on more thanifiegration policies, often organized locally.
Labour market functioning and the selection atamte into the destination country are crucial for
understanding whether “integratable” migrants aten or not. In this process the role of the count
of origin with its institutions, associations andended family is most important. This role hasrbee
generally neglected with an alternative focus otedration policies. They act in an environment
created by the labour market, migration policiea broad sense and country of origin actors.

It has become crucial to develop a comprehensigeoaph. This is the objective of the INTERACT
project: a larger set of policy options for couesrof origin. These might include: bilateral agreets
investment in training and education before migratn origincountries; and in job placing agencies.
Organizing these type of interventions after atrarad after difficult phases of integration are imuc
more costly for migrants and for destination coiestr
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